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I i \STI{UCTIONS TO CANDIDATE:

(i)Section -A, is Conrpulsorv.

( i i )Attempt any four quest ions fronr Sect ion_B.
(iii)Atternpt any tn,o questions from Section-C.

Section --A

Q.1 .

(a) External sources.

(b) Straregy evaluarion.

(c) Off - loacling.

(d) Fligh perfcnnant-e u,ork design.

(e) CAI.

(f l  Rating scaies.

(g) Pay Secrecy

(h) Uri ioninstrunrerrtal i ty.

(i) Empowennent.

( j) Evaluation of training nrethocl.

Section -B

Q'2'  The roie of  HRM in formulat i 'g and implenrenr ing strategies is cr 'c iar .  r  iab.rale.
Q'3'  Explain the barr iers to HRP. Bring out the prercquisi tes tbreff 'ect ive pla'rrrng

Q'4'  How can a colnpany detert , i t te i f  i ts recrui tment processes are rvorr<ing e , i .ect i 'erv,Z

Q'5'  Money can motivate a'  peopre uncrer at c irculnstances. coninrent.

Q'6'  How does arbi trat ion di1' fer 1l 'ortr  gr ier. 'a 'ce i , 'ocednre' /  Br ing 'Lrt  t l rc rcs' . .ct i rc r .res
resolving disputes.
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Sqsl'si_--e
Q'7' I\tanagerrre't de'eropment srrouicr cr.i,,'r-pray job si<irs ancl

cnrprrasizes the et ' ical issues i* 'ranap.eriar clecision ^raki 's
Q'8' L)iscuss the diftrculties that are encountered when manaser.s

on subjective employee respoilses.

Q'9' The managernent has econor'ic p.wer r,,,hich it uses to affect

leadcrs l r  i  p  s [ ,1  l j11e5 on6

. Disc'.rs.

use rnoti ' .  ett ion theories t irat

( t0 )

' " ' J

(  l 0 )
the  l i fe , , f  i1  1ys1- [s1 . .D iscuss .  (  I  0 )
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